	Application Form 

NB.  All application forms should be submitted  with a  completed Equality and Diversity Monitoring form
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www.birminghamhospice.org.uk

	Position(s) applied for: 



	Surname: 
	Title (Mr/Mrs/Miss/Ms/Dr/other):


	Forenames:


	Address: 



	Post Code:
                    
	Landline telephone number:                                                  

	Mobile telephone number:
	E mail address:


	Please Note

Under the provisions of the Care Standards Act 2000, disclosure may be requested from the Disclosure and Barring Service for the successful applicant for this post, which is exempt from the provisions of Section 4 (2) of the Rehabilitation of Offenders Act 1974.  Information will be treated in the strictest confidence; a criminal record will not necessarily be a bar to obtaining a position.

The information you provide on this form will be used and stored for the purposes of making decisions about recruitment and selection for the role specified on the application form. If you are successful, the information provided will be stored confidentially (electronically) by the People Team.  It will be held for the duration of your employment and a summary of your file will be retained until your 75th birthday or 6 years after your leave date, whichever is the longer. If you are unsuccessful in your application, we will destroy your application 6 months from the date the decision is made about the role. 

I agree to the use of my personal information as explained above (


	Please complete this form as clearly as possible and email to askhr@birminghamhospice.org.uk  

	I declare that to the best of my knowledge the information I have given is true and accurate

Signature……………………………………………………………Date……………………………………………


	Where did you hear of this vacancy?


	Website / LinkedIn / NHS Jobs / Other (please specify)

…………………………………………………………


QUALIFICATIONS - please list all qualifications relevant to the role you are applying for
	School/College/University

(most recent first)
	From
	To
	Qualifications obtained/pending
	Grade/

Level
	Date(s)

	
	
	
	
	
	

	
	
	
	
	
	


EMPLOYMENT HISTORY

	Employer details
	Employed From
	Employed to
	Job role including reason for leaving
	Start date
	Leave Date

	
	
	
	
	
	

	
	
	
	
	
	


References – please give two contact name and email addresses who are able to provide references relating to your work experience and your suitability for the post applied for; one referee must be your line manager of your current or most recent employer.  References should cover a minimum of 3 years. You should not include close relatives. 

	1)  Name
	2) Name

	Position
	Position

	Relationship to applicant
	Relationship to applicant

	Length of time known to applicant
	Length of time known to applicant

	Company name

Address………………………………………………

…………………………………………………………

…………………………………………………………

…………………………………………………………
Post code…………………………………………….

Telephone……………………………………………

Email address……………………………………….
	Company name

Address……………………………………………….

………………………………………………………….

………………………………………………………….

………………………………………………………….

Post code……………………………………………..

Telephone…………………………………………….

Email address………………………………………..


May we approach prior to interview?  YES/NO             May we approach prior to interview?   YES/NO

Supporting Statement -   Please tell us briefly why you are applying for this post and how you meet the requirements of the person specification.  
	


